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Background 

The National Social Security Fund (NSSF) issued a notice to employers last year (on 22 February 2024) 
that offered guidance on the annual increment of contributions to the Fund. According to the notice, 
February 2024 was declared as the commencement date for Year 2 in accordance with the Third Sched-
ule to the National Social Security Fund Act, 2013 (“the Act”). The Third Schedule to the Act defines the 
Progression of Contribution rates for the first four years after the Act’s commencement date. It achieves 
this by specifying the “Lower earning limit” and “Upper earnings limit” for each year of contribution.  
 
In this issue we have discussed the Third Schedule to the Act and specified the Earning limits and cor-
responding contributions for Year 3 (2025) Year 4 (2026

Guidance on Earning Limits 
 
The Lower Earnings limit (LEL) and Upper Earnings limit (UEL) for the first four years after commence-
ment date of the Act are specified as follows under the Third Schedule to the Act: 
 

Year LEL (Kes.) UEL (Kes.) 

1 6,000 50% of National Average Earnings 

2 7,000 1 times of National Average Earnings 

3 8,000 2 times of National Average Earnings 

4 9,000 3 times of National Average Earnings 

5 The amount gazetted by the Cabinet Secre-
tary  as the average statutory minimum 
monthly basic wage for the top urban cen-
tres, second tier urban centres and rural ar-
eas for the year 

4 times of National Average Earnings 

 
 
This means that the limits (LEL and UEL) and their corresponding contribution amounts taking effect 
from February 2025 and the next year will certainly be as follows (in Kes.): 

 

Year LEL (Tier 1) UEL (Tier 2) Total NSSF contribution 

2025 (Year 3) 8,000 72,000 (Contribution on 
excess Kes. 64,000) 

8,640  

Employer contribution @ 6% 480  3,840  
 

Employee contribution @ 6% 480  3,840  
 

2026 (Year 4) 9,000  108,000 (Contribution 
on excess Kes. 99,000) 

12,960  

Employer contribution @ 6% 540  5,940  
 

Employee contribution @ 6% 540  5,940  
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Our comment 
 
The online portal for declaring NSSF contributions has already been updated to reflect the above in-
crement. It will be important for employers to ensure their payrolls and automated software are up-
dated accordingly, and employees sensitized on the same. 

KONTAKTE FÜR WEITERE INFORMATIONEN 

 

George Maina  
T  +254 775 9740 50 
M +254 711 2249 51 
george.maina@roedl.com 

 

 

Samuel Okumu 
T   +254 775 9740 50 
M  +254 723 6089 82 
samuel.okumu@roedl.com 

 

 

Benjamin Niragire 
T   +254 775 9740 50 
M  +254 721 3863 93 
benjamin.niragire@roedl.com 

 

This is a general guideline tax and legal alert and should not be a substitute for proper advice. For que-
ries and clarification, kindly get in touch with Rödl & Partner. 
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This Newsletter offers non-binding information and is intended 
for general information purposes only. It is not intended as le-
gal, tax or business administration advice and cannot be relied 
upon as individual advice. When compiling this Newsletter and 
the information included herein, Rödl & Partner used every en-
deavour to observe due diligence as best as possible, neverthe-
less Rödl & Partner cannot be held liable for the correctness, 
up-to-date content or completeness of the presented infor-
mation. 

The information included herein does not relate 
to any specific case of an individual or a legal entity, therefore, 
it is advised that professional advice on individual cases is al-
ways sought. Rödl & Partner assumes no responsibility for de-
cisions made by the reader based on this Newsletter. Should 
you have further questions please contact Rödl & Partner con-
tact persons. 
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